Running Head: SHORT QUESTIONS		1
SHORT QUESTIONS		2







Short Questions
Student’s Name
Institution


[bookmark: _GoBack]Short Questions
Ans.1 What is the problem at her company that the student is addressing?  Does her literature review (WA#2) inform this problem at all?
	The student is addressing the problem of lacking to prioritize health and wellness among employees. Her literature review gives a precise explanation concerning the cause of the problem. For instance, she states that employees do not consume healthy meals and have neglected exercises. Furthermore, she retails that employees are overly busy with their responsibilities and have no time to make around the workday or plan healthy meals. 
Ans.2. What primary research does she want to conduct?  
The primary research she wants to conduct is interviewing some employees. She purposed to interview 25 randomly selected employees and get their opinions on how often they exercise and eat healthy. After interviewing them, she would use the collected data to make comparisons with quarterly performance reviews to ascertain whether there is direct relationship in her office between them (Miller, 2019). Also, she would poll out employees to find out their motivations for taking part in a workplace wellness program. 
Ans.3. Would you recommend any other forms of primary research for her?  For example, would interviews be helpful?  If so, interviews with whom?  Would a focus group be helpful?  If so, a focus group with whom?
	The other forms of primary research I would recommend to her is the use of focus groups. Focus groups will help her gather the opinions, ideas as well as beliefs of the employees concerning their lifestyles (Davis et al., 2019). From focus group research, she will understand whether the employees perform exercises and eat healthy meals. Moreover, she will find out their opinions regarding the implementation of a work wellness program.  
Ans.4. Why will the primary research be important to her Human Resources Director, John Smith?  Why wouldn't Mr. Smith be satisfied with simply studies and articles on employee retention and turnover?
	Primary research will be important to her Human Resources Director John Smith in myriad ways. Foremost, from getting to interview some of the employees, accurate and precise opinions are gathered. Secondly, it highlights the problems that employees undergo that limits how they exercise or eat healthy meals. Thirdly, primary research ensures that first-hand information is shared as questions become asked and answered by employees.
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